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	Skill or Job Task: 
1. Apply fundamental economic concepts
2. Apply demand concept in market analysis
3. Apply supply concept in market analysis
4. Set Product prices
5. Apply consumer behaviour theory
6. Apply production theory
7. Apply costs theory

	Benchmark or Criteria to be used:
1. Apply fundamental economic concepts
1.1 Economic concepts are identified as per the organizational requirements. 1.2 Economic methodology is selected as per organizational requirements. 1.3 Scope of economic resources are determined as per organizational requirements 1.4 Economic systems are developed as per the organizational requirements 1.5 Resources are utilized effectively as per the economic objectives.
2. Apply demand concept in market analysis
2.1 Market demand dynamics are determined in line with business objectives. 2.2 Factors affecting demand are outlined as per the market trends. 2.3 Demand curve is derived as per market trends. 2.4 Decisions are made in line with elasticity of demand
3. Apply supply concept in market analysis
3.1 Market supply dynamics are determined in line with organization objectives. 3.2 Factors affecting supply are outlined as per the market conditions. 3.3 Supply curve is derived as per market trends. 3.4 Decisions are made in line with elasticity of supply
4. Set Product prices
4.1 Pricing framework is developed as per organizational financial objective. 4.2 Customer purchasing habits are determined in line with market trends. 4.3 Products cost are determined in line with organization objectives. 4.4 Projected revenues are determined as per desired profitability. 4.5 Costs and revenues are bench-marked in line with the industry. 4.6 Equilibrium price is established as per the market trends. 4.7 Price recommendations are made in line with the organizational objectives
5. Apply consumer behaviour theory
5.1 Consumer behavior approaches are identified as per the market trends. 5.2 Consumer utility is analyzed as per the consumer feedback. 5.3 Consumer equilibrium is analyzed based on consumer income and product prices 5.4 Indifference curves are applied as per organizational objectives
6. Apply production theory
6.1Mobility of factors of production is determined as per organizational requirements. 6.2Output units are determined as per organizational resources. 6.3Stages of production are identified as per organizational products. 6.4Long run production period is analyzed as per the organizational objectives
7. Apply costs theory
7.1.Production costs are classified as per organizational production policy. 7.2.Short run costs are analyzed as per Work procedures 7.3.Long run costs are analyzed as per Work procedures 7.4.Cost curves are analyzed as per organizational production policy. 7.5.Optimal size of the firm is determined based on economies of scale.
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	Session No.
	Session Title
	Learning Outcomes/
Objectives
	Trainer
Activities
	Trainee
 Activities
	Resources & References
	Learning Checks/ Assessments
	Reflections & Date

	1
	1&2
	Reporting and admissions

	

	2
	1
	Principles of Economics
	By the end of the session, trainees should be able to:
· Define economics and related terms.
· Differentiate between microeconomics and macroeconomics.
· Explain positive vs normative economics and the scientific approach.

	Trainer Activities:
· Define and explain scope of economics.
· Use examples to contrast micro vs macro issues.
· Discuss economic methodologies.

	Trainee Activities:
· Participate in brainstorming activity on "what is economics."
· Take part in group discussion (micro vs macro cases).
· Note down examples of positive vs normative statements.

	  Case examples of micro/macro issues.
  Samuelson, P. A., & Nordhaus, W. D. (2010). Economics (19th ed.). McGraw-Hill.

	  Quick quiz (true/false) on positive vs normative economics.
  Group presentation on micro vs macro examples.

	

	
	2
	Principles of Economics
	By the end of the session, trainees should be able to:
· Explain key economic concepts.
· Illustrate opportunity cost using PPF curves.
· Differentiate between types of economic systems.

	Trainer Activities:
· Explain scarcity, choice, and opportunity cost with examples.
· Draw and interpret Production Possibility Frontier (PPF).
· Discuss features of economic systems.

	Trainee Activities:
· Work on PPF curve drawing exercises.
· Group discussion comparing different economies.
· Take notes on system advantages/disadvantages.

	  Graphical illustrations of PPF.
  Case studies of different economies.
  Mankiw, N. G. (2016). Principles of Economics (7th ed.). Cengage.

	  Individual exercise: draw a PPF and identify opportunity cost.
  Q&A on characteristics of economic systems.

	

	3
	1
	Concept of Demand in Market Analysis
	By the end of the session, trainees should be able to:
· Define demand and distinguish individual vs market demand.
· Explain factors affecting demand.
· Identify cases of exceptional demand curves.

	Trainer Activities:
· Define demand and illustrate using examples.
· Explain determinants of demand with real cases.
· Use diagrams to explain exceptional demand curves.

	Trainee Activities:
· Brainstorm examples of demand in daily life.
· Participate in diagram drawing exercises.
· Group discussion on exceptions to the law of demand.

	  Demand diagrams and charts.
  Case studies on goods with exceptional demand.
  Lipsey, R., & Chrystal, A. (2015). Economics (13th ed.). Oxford University Press.

	  Short quiz on factors influencing demand.
  Group presentation on exceptional demand goods.

	

	
	2
	Concept of Demand in Market Analysis
	By the end of the session, trainees should be able to:
· Explain types of demand.
· Differentiate movement vs shifts in demand.
· Define elasticity of demand and its types.

	Trainer Activities:
· Demonstrate demand curve shifts with graphs.
· Explain elasticity concepts with examples.
· Facilitate discussions on practical cases.

	Trainee Activities:
· Solve exercises on demand curve shifts.
· Work in groups to calculate elasticity using examples.
· Take notes on demand curve analysis.

	  Graphical tools for demand analysis.
  Example datasets for elasticity calculations.
  Sloman, J., Wride, A., & Garratt, D. (2018). Economics (10th ed.). Pearson.

	  Problem-solving exercise on calculating elasticity.
  Q&A on demand shifts vs movements.

	

	4
	1
	Elasticity of Demand
	By the end of the session, trainees should be able to:
· Differentiate between point and arc elasticity.
· Identify factors affecting elasticity of demand.
· Apply elasticity concepts in business decision-making and policy.

	Trainer Activities:
· Explain point and arc elasticity with formulas and examples.
· Discuss determinants of demand elasticity.
· Illustrate managerial and policy uses (pricing, taxation, subsidies).

	Trainee Activities:
· Solve elasticity calculation problems.
· Participate in case study analysis.
· Take notes on applications of elasticity.

	  Graphs of elasticity measurement.
  Problem sets for elasticity.
  Mankiw, N. G. (2016). Principles of Economics (7th ed.). Cengage.

	  Short quiz on point vs arc elasticity.
  Group activity: analyze real-world pricing decisions using elasticity.

	

	
	2
	Concept of Supply in Market Analysis
	By the end of the session, trainees should be able to:
· Define supply and distinguish between individual and market supply.
· Explain factors influencing supply.
· Differentiate movement vs shifts in supply curves.

	Trainer Activities:
· Define supply and illustrate with real-life examples.
· Draw supply curves and explain determinants of supply.
· Demonstrate shifts vs movements with diagrams.

	Trainee Activities:
· Participate in group discussions.
· Work on diagram drawing exercises.
· Give examples of supply curve shifts.

	  Supply curve diagrams.
  Case examples from agricultural and industrial markets.
  Sloman, J., Wride, A., & Garratt, D. (2018). Economics (10th ed.). Pearson.

	  Quiz: factors influencing supply.
  Practical exercise: shift vs movement analysis.

	

	5
	1
	Elasticity of Supply
	By the end of the session, trainees should be able to:
· Define and calculate elasticity of supply.
· Identify factors affecting elasticity of supply.
· Apply elasticity of supply in management and policy.

	Trainer Activities:
· Explain concept and formula of elasticity of supply.
· Provide numerical examples and graphs.
· Show practical uses in policy-making.

	Trainee Activities:
· Solve numerical problems on elasticity of supply.
· Participate in group discussions.
· Record examples from case studies.

	  Problem sets on elasticity of supply.
  Case studies in agriculture and manufacturing.
  Lipsey, R., & Chrystal, A. (2015). Economics (13th ed.). OUP.

	  Quiz on elasticity calculations.
  Group presentation: real-world applications.

	

	
	2
	Setting Prices of Products
	By the end of the session, trainees should be able to:
· Explain how supply and demand determine equilibrium price and quantity.
· Apply mathematical methods to determine equilibrium.

	Trainer Activities:
· Use demand and supply curves to explain equilibrium.
· Solve algebraic equilibrium problems step-by-step.
· Show effects of shifts on equilibrium.

	Trainee Activities:
· Work on equilibrium calculation exercises.
· Participate in Q&A.
· Draw diagrams of equilibrium shifts.

	  Demand and supply equations.
  Mathematical problem sets.
  Samuelson, P. A., & Nordhaus, W. D. (2010). Economics (19th ed.). McGraw-Hill.

	  Exercise: solve equilibrium quantity and price.
  Diagram analysis of shifts in supply/demand.

	

	6
	1
	CAT Exam
	

	
	2
	Price Stability & Fluctuations
	By the end of the session, trainees should be able to:
· Distinguish between stable and unstable equilibrium.
· Analyze effects of demand/supply shifts.
· Explain causes of price fluctuations.
· Evaluate government interventions in stabilizing prices.

	Trainer Activities:
· Use graphs to explain stable vs unstable equilibrium.
· Demonstrate shifts and their effects.
· Discuss government policies (price controls, subsidies, taxation).

	Trainee Activities:
· Group discussions on real-life examples.
· Draw equilibrium diagrams.
· Debate pros and cons of government interventions.

	  Case studies of market interventions.
  Diagrams of equilibrium shifts.
  Stiglitz, J. E. (2000). Economics of the Public Sector (3rd ed.). W.W. Norton.

	  Short quiz on causes of fluctuations.
  Class debate on government stabilization policies.

	

	7
	1
	Consumer Behavior
	By the end of the session, trainees should be able to:
· Differentiate between cardinal and ordinal approaches.
· Explain marginal utility and law of diminishing marginal utility.
· Identify limitations of the cardinal approach.

	Trainer Activities:
· Introduce cardinal vs ordinal theories.
· Use examples to explain MU and DMU.
· Highlight shortcomings of cardinal approach.

	Trainee Activities:
· Solve MU/DMU numerical examples.
· Participate in group discussions.
· Take notes on consumer behavior theories.

	  Consumer utility diagrams.
  Problem sets on MU/DMU.
  Varian, H. R. (2010). Intermediate Microeconomics (8th ed.). W.W. Norton.

	  Quiz on MU/DMU.
  Group discussion on real-life applications.

	

	
	2
	Consumer Behavior
	By the end of the session, trainees should be able to:
· Explain indifference curves and budget line.
· Determine consumer equilibrium.
· Derive demand curve from indifference analysis.

	Trainer Activities:
· Draw indifference curves and budget lines.
· Show consumer equilibrium graphically.
· Demonstrate derivation of demand curve.

	Trainee Activities:
· Solve graphical problems.
· Group exercises on consumer equilibrium.
· Take notes on derivation process.

	  Graph paper and markers.
  Problem sets on indifference curves.
  Nicholson, W., & Snyder, C. (2011). Microeconomic Theory: Basic Principles and Extensions (11th ed.). Cengage.

	  Diagram drawing exercise.
  Problem-solving on equilibrium.

	

	8
	1
	Consumer Behavior
	By the end of the session, trainees should be able to:
· Apply indifference curve analysis to different goods.
· Derive Engel’s curve.
· Define and calculate consumer surplus.

	Trainer Activities:
· Explain substitution and income effects.
· Use diagrams for normal, inferior, and giffen goods.
· Demonstrate consumer surplus calculation.

	Trainee Activities:
· Group exercises with diagrams.
· Solve consumer surplus problems.
· Participate in discussions.

	  Diagrams on consumer behavior.
  Example datasets.
  Koutsoyiannis, A. (2003). Modern Microeconomics (2nd ed.). Macmillan.

	· Short quiz on normal vs inferior goods.
· Problem-solving exercise on consumer surplus.

	

	
	2
	Production Theory
	By the end of the session, trainees should be able to:
· Identify factors of production and their mobility.
· Explain production function.
· Analyze short-run production with TP, AP & MP.

	Trainer Activities:
· Explain factors of production with examples.
· Use graphs for TP, AP, MP.
· Discuss production function.

	Trainee Activities:
· Group work on production examples.
· Solve TP, AP, MP exercises.
· Participate in class discussion.

	  Production graphs.
  Exercises on TP, AP, MP.
  Ferguson, C. E. (1988). Microeconomic Theory (5th ed.). Irwin.

	  Problem-solving exercise on short-run analysis.
  Q&A on factors of production.

	

	9
	1
	Production Theory
	By the end of the session, trainees should be able to:
· Explain law of variable proportions.
· Analyze long-run production.
· Use isoquant and isocost lines to determine equilibrium.

	Trainer Activities:
· Discuss stages of production.
· Demonstrate isoquant and isocost diagrams.
· Show producer equilibrium.

	Trainee Activities:
· Group diagram drawing.
· Solve isoquant/isocost problems.
· Participate in Q&A.

	  Graph paper, markers.
  Long-run production models.
  Varian, H. R. (2010). Intermediate Microeconomics.

	  Exercise on isoquants and isocosts.
  Group presentation on stages of production.

	

	
	2
	Production Theory
	By the end of the session, trainees should be able to:
· Explain law of returns to scale.
· Analyze factor markets and wage theories.
· Evaluate role of trade unions.
· Define producer surplus and economic rent.

	Trainer Activities:
· Lecture on returns to scale and factor demand.
· Discuss wage determination theories.
· Facilitate debate on trade unions.

	Trainee Activities:
· Participate in debates and group work.
· Take notes on wage theories.
· Solve producer surplus problems.

	  Case studies on labor markets.
  Graphs on returns to scale.
  Ehrenberg, R. G., & Smith, R. S. (2016). Modern Labor Economics (12th ed.). Routledge.

	  Short test on wage theories.
  Problem-solving on producer surplus.

	

	10
	1
	Theory of Costs
	By the end of the session, trainees should be able to:
· Define and calculate various cost concepts.
· Distinguish between short-run and long-run costs.

	Trainer Activities:
· Explain cost terms with numerical examples.
· Draw cost curves.
· Contrast short vs long run costs.

	Trainee Activities:
· Solve cost calculation problems.
· Draw cost diagrams.
· Participate in Q&A.

	  Cost function problem sets.
  Graphs of cost curves.
  Pindyck, R. S., & Rubinfeld, D. L. (2013). Microeconomics (8th ed.). Pearson.

	  Quiz on cost terms.
  Exercise on cost curve drawing.

	

	
	2
	Theory of Costs
	By the end of the session, trainees should be able to:
· Define optimal firm size.
· Differentiate between economies and diseconomies of scale.
· Analyze implications for business strategy.

	Trainer Activities:
· Explain concept of optimal firm size.
· Discuss economies of scale with industry examples.
· Highlight diseconomies and challenges.

	Trainee Activities:
· Group case study analysis.
· Discuss examples of scale economies.
· Take notes on firm growth challenges.

	  Case studies of large firms.
  Diagrams of LRAC curve.
  Sloman, J., Wride, A., & Garratt, D. (2018). Economics (10th ed.). Pearson.

	  Group presentation on firm size.
  Short quiz on economies of scale.

	

	11-12
	1&2
	End term assessements
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	Skill or Job Task: 
8. Differentiate market structures.
9 Determine national income
10 Demonstrate Understanding of money and banking
11 Demonstrate Understanding of Inflation and unemployment
12 Demonstrate understanding of international trade

	Benchmark or Criteria to be used:
8. Differentiate market structures.
8.1 Market structures are determined as per economic system 8.2 Market outputs are determined as per economic system 8.3 Market prices are determined as per economic system 8.4 Market structures are selected as per organizational requirement
9 Determine national income
9.1 National income concepts are determined as per national economic policy 9.2 Circular flow of income is drawn as per the national economic policy 9.3 National income measurement methods are identified based on fiscal policy 9.4 National income statistics are applied as per the national economic policy 9.5 National income equilibrium is determined as per the national economic policy
10 Demonstrate Understanding of money and banking
10.1 Features of money are identified as per the regulatory authority 10.2 Functions of money are determined as per economic requirements 10.3 Demand and supply of money is determined as per the economic conditions 10.4 Theories of demand for money are identified as per economic requirements 10.5 Financial institutions are identified as per the financial market regulatory authority
11 Demonstrate Understanding of Inflation and unemployment
11.1 Types of inflation are identified as per the economic conditions 11.2 Inflation causes are classified as per the economic conditions 11.3 Inflation effects are identified as per the economic conditions 11.4 Measures of inflation control are determined as per the regulatory policies 11.5 Unemployment causes are identified as per the economic conditions 11.6 Unemployment control measures are determined as per the regulatory policies
12 Demonstrate understanding of international trade
12.1 International trade theories are identified as per the schools of thought 12.2 International balance of trade is determined as per international trade 12.3 International balance of payments is determined as per international trade 12.4 Exchange rates are determined as per international trade 12.5 Economic integration and regional grouping are evaluated as per international trade 12.6 International financial institutions are selected as per international financial markets
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	1
	1&2
	Reporting and admissions
	

	2
	1
	Market Structures
	By the end of the session, trainees should be able to:
· Define different types of market structures.
· Differentiate outputs across various economic systems.

	Trainer Activities:
· Explain market structures (perfect competition, monopoly, oligopoly, monopolistic competition).
· Provide real-world examples.

	Trainee Activities:
· Take notes on features of market structures.
· Class discussion on differences in outputs.

	  Whiteboard/PowerPoint slides.
  Diagrams of market structure models.
  Sloman, J., Wride, A., & Garratt, D. (2018). Economics (10th ed.). Pearson.

	  Short Q&A session.
  Individual exercise comparing two market structures.

	

	
	2
	Market Structures
	By the end of the session, trainees should be able to:
· Explain how market prices are determined in different systems.
· Analyze organizational needs and their fit with market structures.
· Apply knowledge through a case study.

	Trainer Activities:
· Explain price determination under various systems.
· Provide organizational examples.
· Facilitate a case study activity.

	Trainee Activities:
· Participate in case study analysis.
· Discuss findings in groups.
· Present group conclusions.

	  Case study handouts.
  Market price diagrams.

	  Group case study presentations.
  Quiz on pricing under different market structures.

	

	3
	1
	National Income
	By the end of the session, trainees should be able to:
· Define national income and related concepts.
· Describe circular flow of income in the economy.

	Trainer Activities:
· Explain national income concepts with examples.
· Draw and explain circular flow diagram.

	Trainee Activities:
· Take notes.
· Answer questions on flow between households, firms, and government.

	  Circular flow diagrams.
  Handouts on NI concepts.

	  Oral questioning.
  Short written exercise on components of circular flow.

	

	
	2
	National Income
	By the end of the session, trainees should be able to:
· Explain three methods of measuring national income.
· Apply national income statistics in policy analysis.

	Trainer Activities:
· Teach NI measurement approaches with examples.
· Discuss uses of NI data in policy (growth, taxation, development).

	Trainee Activities:
· Work in groups to compare methods.
· Discuss NI application scenarios.

	  Worked examples.
  National statistics reports.

	  Group exercise on NI measurement.
  Class discussion on policy applications.

	

	4
	1
	National Income Equilibrium
	By the end of the session, trainees should be able to:
· Define NI equilibrium.
· Solve equilibrium problems with worked examples.

	Trainer Activities:
· Demonstrate equilibrium using graphs and algebra.
· Provide worked examples.

	Trainee Activities:
· Solve equilibrium exercises.
· Discuss results in class.

	  Graphs and formulas.
  Handouts with worked examples.

	  Individual written exercises.
  Short quiz on equilibrium.

	

	
	2
	Money and Banking
	By the end of the session, trainees should be able to:
· State features of money.
· Explain functions of money in the economy.

	Trainer Activities:
· Explain features and functions with examples.
· Relate to real-world currency systems.

	Trainee Activities:
· Brainstorm characteristics of good money.
· Share practical examples.

	  Real currency samples or images.
  Textbook: Sloman et al. (2018).

	  Q&A session.
  Group presentation on money functions.

	

	5
	1
	Money and Banking
	By the end of the session, trainees should be able to:
· Explain the demand and supply of money.
· Differentiate between classical, Keynesian, and monetarist (Friedman) theories of money demand.
· Analyze the role of money in stabilizing the economy.

	Trainer Activities:
· Explain demand vs. supply of money using diagrams.
· Introduce monetary theories with historical context.
· Compare perspectives of classical, Keynesian, and Friedman approaches.

	Trainee Activities:
· Take notes on theories.
· Group discussion on current money demand in Kenya.
· Solve guided practice questions.

	  Graphs of money supply/demand.
  Central Bank of Kenya (CBK) reports.
  Sloman, J., Wride, A., & Garratt, D. (2018). Economics (10th ed.). Pearson.

	  Short quiz on money theories.
  Group discussion feedback.

	

	
	2
	Money and Banking
	By the end of the session, trainees should be able to:
· Identify key financial institutions in Kenya.
· Explain their roles as per regulatory framework.
· Relate institutional roles to economic development.

	Trainer Activities:
· Provide overview of banks, SACCOs, microfinance institutions, insurance companies, and capital markets.
· Explain regulatory role of CBK and CMA.
· Guide mapping activity.

	Trainee Activities:
· Participate in mapping financial institutions.
· Present findings on assigned institutions.
· Take notes.

	  CBK and CMA official websites.
  Case studies of Kenyan banks and SACCOs.

	  Group presentations on mapped institutions.
  Individual reflective write-up.

	

	6
	1
	CAT Exam
	
	

	
	2
	Inflation and Unemployment
	By the end of the session, trainees should be able to:
· Define different types of inflation.
· Analyze causes of inflation in various contexts.
· Relate Kenyan examples to theoretical causes.

	Trainer Activities:
· Explain inflation types with illustrations.
· Provide Kenyan case studies (e.g., food price inflation).
· Lead discussion on causes.

	Trainee Activities:
· Brainstorm causes of inflation.
· Engage in class Q&A.
· Record notes in summary tables.

	  Kenya National Bureau of Statistics (KNBS) inflation reports.
  Diagrams of inflation trends.

	  Class quiz on types of inflation.
  Group identification of causes from case data.

	

	7
	1
	Inflation and Unemployment
	By the end of the session, trainees should be able to:
· Discuss economic and social effects of inflation.
· Explain policy measures to control inflation.
· Critically assess effectiveness of measures.

	Trainer Activities:
· Discuss effects on purchasing power, savings, and investment.
· Explain policies (monetary, fiscal, supply-side).
· Provide Kenyan policy examples.

	Trainee Activities:
· Group debate on effectiveness of inflation control.
· Share real-life inflation effects.
· Take structured notes.

	  CBK monetary policy statements.
  Economic policy reports.

	  Group debate outcomes.
  Short-answer quiz.

	

	
	2
	Inflation and Unemployment
	By the end of the session, trainees should be able to:
· Explain types and causes of unemployment.
· Discuss measures to reduce unemployment.
· Relate unemployment issues to Kenya’s context.

	Trainer Activities:
· Explain causes with diagrams and case studies.
· Discuss unemployment policies (training, fiscal stimulus, job creation programs).

	Trainee Activities:
· Group activity identifying Kenyan unemployment causes.
· Suggest policy interventions.
· Share in plenary.

	  International Labour Organization (ILO) reports.
  Kenya Vision 2030 employment initiatives.

	  Group presentation on unemployment causes.
  Written reflection on employment policies.

	

	8
	1
	International Trade
	By the end of the session, trainees should be able to:
· Differentiate international trade theories.
· Define balance of trade and its implications.

	Trainer Activities:
· Explain trade theories with diagrams.
· Provide examples of Kenya’s trade with other nations.

	Trainee Activities:
· Take notes on trade theories.
· Class discussion on Kenya’s trade balance.

	  WTO reports.
  Case study on Kenya’s exports/imports.

	  Quiz on trade theories.
  Case analysis on trade balance.

	

	
	2
	International Trade
	By the end of the session, trainees should be able to:
· Explain BOP components.
· Analyze a country’s BOP using real data.

	Trainer Activities:
· Teach structure of BOP (current, capital, financial accounts).
· Provide worked example with data.

	Trainee Activities:
· Practice BOP interpretation.
· Work in pairs on data exercises.

	  IMF and World Bank reports.
  Worked BOP example handout.

	Exercise submission on BOP interpretation.
	

	9
	1
	International Trade
	By the end of the session, trainees should be able to:
· Define exchange rates.
· Explain factors influencing exchange rate movements.

	Trainer Activities:
· Explain exchange rate determination.
· Facilitate activity on influencing factors (inflation, interest rates, BOP, speculation).

	Trainee Activities:
· Participate in group activity.
· Present findings.

	  CBK daily exchange rate reports.
  IMF currency stability reports.

	  Group presentations.
  Quick quiz on exchange rate factors.

	

	
	2
	International Trade
	By the end of the session, trainees should be able to:
· Explain benefits and challenges of economic integration.
· Describe roles of international financial institutions.

	Trainer Activities:
· Provide overview of regional blocs.
· Explain functions of IMF, World Bank, WTO.

	Trainee Activities:
· Take notes.
· Discuss advantages of EAC membership.

	  EAC and COMESA official reports.
  WTO/IMF websites.

	  Short written assignment on integration benefits.
  Oral Q&A.

	

	10
	1&2
	Exam revision
	

	11-12
	1&2
	End term assessements
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